REQUIREMENTS FOR EMPLOYEE POLYGRAPH EXAMINATION

Subject:
Employee Polygraph Protection Act (EPPA) Background

The U.S. Department of Labor, Wage and Hour Division administers the Act which basically states that an employee polygraph examination may be requested by an employer in connection with an ongoing internal investigation relating to a definable economic loss to the firm.  The Employer is responsible for the completion of preliminary administrative requirements before the test is administered and after a polygraph examination is requested from an employee.

The Employer must support the employee’s notice of a request to participate in a polygraph examination with documented information.  The notice will verify that the eligibility for the polygraph examination exits.  This is done through the following three requirements:

1. That the employee had access.

2. That there was a definite, recognized economic or material loss.

3. That there is reason to suspect that the employee in question may have been involved.

A sample 48 hour notice is included on this website that may be given to the employee to request participation in a polygraph examination.

This should be placed upon your company letterhead.  If more than one employee is to be tested, a number of appointments will be furnished to you to apply to each notice of request.  These should be arranged prior to the notice being given.  A period of two hours is requested between each polygraph examination to be administered. 

It is recommended that the Employee notice be issued under the name of your company executive who has the authority to direct personnel administration and issues.   The originals are to be kept by your firm for a recommended time frame of three years.  Faxed copies may be supplied to the polygraphist at the time of scheduled examination. 

A four page statement of employee rights  is also included on this website for your use.

